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Le jury se compose comme suit:

Résumé de la thèse
Organizational justice research has shown that fairness is a key part of the employee s work experience. However, justice scholars focused their 
considerations on the vertical relationship between employees and managers or organizations, neglecting horizontal relationships between peers. 
This dissertation advances justice research in teams by discussing and testing the individual peer justice perspective, which deals with the 
individuals perceptions of how fairly they are treated by teammates. To demonstrate the theoretical and practical relevance of the individual peer 
justice perspective, the organizational justice literature is integrated with the literatures of workplace conflict, workplace dissimilarity, and national 
cultural values. The research questions center around the predictors and outcomes of individual peer justice, the injustice-conflict interrelationship,
the mechanisms of the dissimilarity-team satisfaction relationship, and the moderating role of cultural values on the relationship between justice 
perceptions and organizational citizenship behavior. The related hypotheses are tested through a longitudinal survey study with 256 employees 
from a variety of organizations in Germany and through a two-wave survey study with 448 multinational self-managed team members in France. 
The data is analyzed through structural equation modelling using Mplus and through moderation and mediation analyses using the SPSS macro of
Hayes. The results of the first study indicate a reciprocal relationship between injustice dimensions and conflict types in the workplace, whereby 
this relationship becomes stronger over time. Distributive and procedural injustice further mediate the negative impact of perceived value 
dissimilarity (relative to teammates) on team satisfaction. The positive effects of perceived age dissimilarity (relative to teammates) on team 
satisfaction are mediated by information elaboration. Finally, the second study demonstrates that peer justice effects on organizational citizenship 
behavior are stronger for team members who score high in individualism, high in power distance, and low in uncertainty avoidance.
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